Epsilon Energy, Ltd - PoLICIES AND PROCEDURES MANUAL

EPSILON

Energy Ltd.

CODE OF BUSINESS CONDUCT AND ETHICS
(As adopted on September 30, 2008)

ISSUED BY: Dennis Tatum, CFO
APPROVED BY: Board of Directors
ORIGINAL ISSUE DATE: September 30, 2008

PURPOSE AND STATEMENT OF POLICY

Employees, officers and directors represent Epsilon Energy, Ltd (“Epsilon”) and are expected to
demonstrate a commitment to high standards of ethical conduct to insure honesty and integrity in all
business practices. All employees, officers and directors are encouraged to promote a culture of
honesty, integrity, ethical behavior and accountability within the company.

This Code of Business Conduct and Ethics (“‘Code”) has been adopted by the Board of Directors to
outline the basic ethical principles that guide the conduct for all individuals working for or representing
Epsilon. These principals are applicable in all countries in which the Company operates, unless the
laws of those countries require a higher standard. In some circumstances, more specific policies exist
on the topics referred to in this Code. This Code is intended to be a statement of basic principles and
standards and does not include specific rules that apply to every situation. Its contents must be viewed
within the framework of the Company’s other policies, practices, instructions and the requirements of
applicable laws, rules and regulations. Moreover, the absence of a specific corporate policy, practice
or instruction covering a particular situation does not relieve you of the responsibility for exercising the
highest ethical standards applicable to the circumstances.

If after reviewing this Code you have any additional questions or concerns, please seek additional
guidance from your supervisor or the Chief Financial Officer. Violation of this Code may result in
disciplinary action, varying from reprimand to dismissal.

COMPLIANCE WITH LAWS, RULES AND REGULATIONS

All Epsilon business will be transacted in compliance with all applicable laws, rules, and regulations of
the various countries where the Company conducts business. If a law, rule, or regulation is unclear, or
conflicts with a provision of this Code, the Chief Financial Officer should be consulted. In accordance
with the Corruption of Foreign Public Officials Acts or other similar applicable law, no employee, officer
or director shall directly or indirectly give, offer or agree to give or offer a loan, reward, advantage or
benefit of any kind to a foreign public official.

CONFLICTS OF INTEREST

All employees, officers and directors must conduct business affairs in the best interest of Epsilon and
should therefore avoid situations where their private interests interfere in any way with Epsilon's
interests. Each individual needs to be especially sensitive to situations that have even the appearance
of impropriety and promptly report them to a supervisor, or if appropriate Epsilon’s Governance
Committee. Some examples of possible conflicts include:
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