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PURPOSE AND STATEMENT OF PoOLICY

Epsilon employees, officers and directors are encouraged to observe high standards of business
and personal ethics in the conduct of their duties and responsibilities. To promote these high
standards of conduct, in addition to the Code of Business Conduct and Ethics (“Code”), this
Whistle Blower Policy has been adopted by the Board of Directors to set up key procedures to
ensure prompt and consistent action against unethical or illegal conduct.

This policy establishes the standards and procedures for the Audit Committee in handling the
following:

a) Complaints or concerns regarding accounting, internal accounting controls or
auditing matters, including any concerns regarding questionable accounting,
override of internal controls or auditing practices (referred to as “Accounting
Concerns"),

b) The reporting of confidential anonymous submission by employees, officers, and
directors of known or suspected violations of laws, rules, regulations or Epsilon's
Code of Business Conduct and Ethics (“Code”) which are received directly or
through Epsilon's third-party Compliance Hotline (such reporting being referred to
as "Reporting Violations").

To further encourage and enable employees, officers and directors to raise serious concerns
within the Company, this policy strictly prohibits all Epsilon personnel and agents from retaliating
("Prohibited Retaliation”) in any manner against any Epsilon employee or other person for: (a)
submitting communications to Epsilon's Audit Committee regarding Accounting Concerns (b)
engaging in Reporting Violations (c) providing truthful information relating to the violation or
possible violation of any state or federal law, rule or regulation, in either case to (1) any Epsilon
personnel, (2) any state or federal regulatory or law enforcement agency, or (3) any member of
any state or federal legislative body or committee thereof, or (d) Participating or assisting in any
proceeding relating to any of the foregoing.

An employee, officer or director who retaliates against someone who has reported a violation,

complaint or concern in good faith is subject to discipline up to and including termination of
employment.
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